Central Bank of India

CENTRAL TO YOU SINCE 1911

HTG UG YU (Ml Td Ugiafd) aia srafed

Human Capital Management (Recruitment & Promotion) Central Office

RECRUITMENT OF FOREIGN EXCHANGE OFFICER IN SCALE III & MARKETING
OFFICER IN SCALE I IN SPECIALIST CATEGORY ON REGULAR BASIS

Opening Date for On-line Registration 20.01.2026

Closing Date for On-line Registration 03.02.2026

Date of online Examination (Tentative) February/March 2026
Tentative Date of Interview (Tentative) March/April 2026

Central Bank of India, a leading Public Sector Bank, with PAN India Branch Network of More than 4500
branches, with total business of more than Rs. 7,74,000 Crores and driven by talented work force of 34000
plus employees, invites application from experienced/eligible professionals for the post of Foreign

Exchange Officer in Scale III & Marketing Officer in Scale I in Specialist Category on regual basis:

1. Details of the vacancies Post wise, Scale wise & Category wise are as follows: -

Sr. Scale | SC | ST | OBC | EWS | UR | Total PwBD
No. (Divyangjan)
Post
HI | OC | VI | ID
01 | Foreign 111 7 3 13 5 22 50 1 1 0 |0
Exchange
Officer
02 | Marketing I 45 |22 | 81 30 122 (1300 |3 |3 3 |3
Officer
Total 52 |25 |94 35 144 | 350 4 |4 3 (3

» The number of vacancies/reserved vacancies are provisional and may vary according to the actual

requirement of the Bank.

» Candidates belonging to reserved categories are free to apply against vacancies announced for
Unreserved/General category provided they meet the eligibility criteria laid down for Unreserved Category

candidates.

» Abbreviations used : SC - Scheduled Caste, ST - Scheduled Tribe, OBC - Other Backward Classes,

EWS — Economically Weaker Section, UR- Unreserved Category,

HI- Hearing Impairment, OC- Orthopedically Challenged, VI- Visual Impairment, ID- Intellectual

Disability.




NOTE:

APPLICATIONS FROM SERVING EMPLOYEES OF CENTRAL BANK OF INDIA:

Subject to fulfilling the eligibility criteria such as educational, experience, probation period etc. of
existing employees of Central Bank of India may apply through online channel.

Such candidates if selected should resign from the existing post and join the new post as a fresh
candidate like any other external candidate.

Note: Candidates are advised to carefully read & ensure compliance with the eligibility criteria
regarding educational qualification, age, experience and all instructions provided herein before
applying in order to avoid any inconvenience or disqualification from candidature in future.

il

2. ELIGIBILITY CRITERIA: -

NATIONALITY/ CITIZENSHIP:

A candidate must be either
1) a Citizen of India or

i1) a subject of Nepal or
i11) a subject of Bhutan or
iv) a Tibetan refugee who came over to India before 1st January, 1962 with the intention of permanently
settling in India or
v) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East African countries
of Kenya, Uganda, the United Republic of Tanzania (formerly Tanganyika and Zanzibar), Zambia,
Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently settling in India
Provided that a candidate belonging to categories (ii), (ii1), (iv) & (v) above shall be a person in whose
favor a certificate of eligibility has been issued by the Government of India.

DETAILS OF EDUCATIONAL QUALIFICATIONS, AGE & EXPERIENCE:
Eligibility Cutoff date as on 01.01.2026

Recruitment profile i.e. qualification, age & experience etc. for the post of Foreign Exchange Officer
in MMG Scale III & Marketing officer in JMG Scale I in Specialist Category are as under,

POST Foreign Exchange Officer (Middle Management Grade Scale I1I)

Educational | Full time Graduation from All India Council for Technical Education (AICTE)/
Qualification | University Grants Commission (UGC) approved University/College in any discipline.

Preference shall be given to candidates having professional qualification CFA/CA, MBA
in relevant stream.

Mandatory | Certificate in Foreign Exchange Operations from Indian Institute of Banking & Finance
Certification | (IIBF).

Preferable 1. Certified Associate of the Indian Institute of Bankers (CAIIB).
Certification | 2. Certificate in Trade Finance and/or in Foreign Exchange Facilities for

Individuals (IIBF).

3. CDCS (Certified Documentary Credit Specialist)

4. CITF (Certificate in International Trade and Finance)

5. NISM (National Institute of Securities Markets) Certifications in Treasury /
Derivatives (for treasury-linked roles)

(Similar Certificates from any other reputed agencies will also be preferred).




Experience

Minimum 5 years as an officer in a Scheduled Commercial Banks (SCBs) out of which
three years mandatorily in Trade Finance / Forex operations/IBU-Gift City and should be
currently working in forex domain, preferably in sales/business development.

(Candidates from Non-Banking Financial Company (NBFCs) / Regional Rural Bank
(RRBs) / Cooperative Banks/Insurance sector either regular or part time shall not be
eligible)

AGE

Minimum 25 years Maximum 35 years

Experience
In Profile

under
Export

1. Handling LCs (Letters of Credit), Bank Guarantees, Bills Collection,
and Export/Import Documentation, Export/Import Transactions, Data
Processing and Information System (EDPMS), Import Data Processing and
Monitoring Systems (IDPMS).

2. Ensuring transactions comply with Directorate General of Foreign Trade (DGFT),
Foreign Exchange Management Act (FEMA), RBI Master Directions, and Anti-
Money Laundering (AML)/Know Your Customer (KYC norms

3. Advising exporters/importers on forex products, risk coverage (forward contracts,
hedging), and documentation, services to NRI customers for investment in Foreign
Currency Non-Resident (FCNR)/Non — Resident Indian (NRI) or other products

4. Liaising with treasury desks for rate booking, forward cover, and currency position
management

5. Preparing daily position reports, Nostro reconciliation, and regulatory returns to RBI
or AD branches

Desired Skill

e Sound knowledge of Foreign Exchange Management Act (FEMA), Uniform
Customs and Practice (UCP 600), International Standard Banking Practice
(ISBP), International Commercial Terms (INCOTERMS), and RBI forex
regulations

e Excellent understanding of trade finance products

e Analytical and documentation accuracy

e Good communication and relationship skills with corporate clients / exporters /
importers

e Proficiency in banking software

POST

Marketing Officer (Junior Managenent Grade Scale 1)

Educational
Qualification

Full time Graduation from All India Council for Technical Education (AICTE)/ University
Grants Commission (UGC) approved University/College and Two years Full time Master
of Business Administration (MBA)/Post- Graduate Diploma in Business Analytics
(PGDBA)/ Post- Graduate Diploma in Business Management (PGDBM)/ Post Graduate
Programme in Management (PGPM)/ Post-Graduate Diploma in Management (PGDM)
with Major specialization in Marketing.

Experience

Post Qualification experience of two years out of which one-year continuous experience in
marketing domain in a organization (Banking financial services and Insurance- BFSI) and
should be currently employed in marketing domain

Job Role

Marketing officer shall be recruited primarily for field-based role for business mobilization.

AGE

Minimum 22 years Maximum 30 years

*The experience should be Post qualification relevant experience.

e All educational qualifications mentioned should be from university recognized by Govt. of India/
approved by Govt. Regulatory Bodies. Candidates must possess experience wherever applicable
as per the post applied. The cut-off date for ascertaining eligibility regarding educational
qualification, age, and work experience is 01.01.2026.




The level of educational qualifications prescribed for the posts is minimum. The candidate must
produce Original Marks Sheets & Provisional Certificates/ Degree Certificates issued from the
University if called for interview. The cutoff date for the Experience certificate will be 01.01.2026.

Where CGPA/OGPA is awarded, the same should be converted into percentage and indicated in online
application. If called for interview, the candidate will have to produce a certificate issued by
appropriate authority inter alia stating the norms of the University regarding conversion of grade into
percentage and the percentage of marks scored by candidates in terms of norms. The fraction of
percentage so arrived will not be rounded off to the next higher number i.e. 59.99% will be treated as
less than 60%.

iili.  Place of Posting: -
The place of posting would be anywhere in India, including the Bank’s subsidiaries, if deemed
necessary.
iv. RELAXATION IN AGE LIMIT:
Sr. No. | Category Age Relaxation
1 Scheduled Caste/Scheduled Tribe Candidates By 5 years
2 Other Backward classes (OBC) candidates By 3 years
3 PwBD (Divyangjan) By 10 Years
4 Children/Family members of those who died in the 1984 riots By 5 Years
5 Ex-servicemen/Commissioned officers including ECOs / SSCOs who
have rendered at least 5 years military service and have been released
on completion of assignment (including those whose assignment is due
to be completed within 12 months from the date of application) By 5 Years
otherwise than by way of dismissal or discharge on account of y
misconduct or inefficiency or physical disability attributable to
military service or invalidment, subject to ceiling as per government
guidelines.
NOTE:

The maximum age limit specified in point no. 2 (ii) is applicable to General/EWS category candidates.

The relaxation in upper age limit to SC/ST/OBC candidates is allowed on cumulative basis with only
one of the remaining categories for which age relaxation is permitted as mentioned in Point No iv (3)
to iv (5). OBC candidates in the ‘Creamy Layer’ will be treated as “General Category”.

Age relaxation of 10 years is applicable to PwBD (Divyangjan) candidates (15 years for SC/ST & 13
years for OBC) in conformity with the Rights of Persons with Disabilities (RPwD) Act, 2016.
However, the upper age of the candidate should be maximum 56 years as on cutoff date i.e. 01.01.2026.

The Candidates seeking age relaxation as per Govt. Guidelines will be required to submit copies of
necessary certificate(s) at the time of Interview and at any subsequent stage of the recruitment process,
as required by the bank. In case the candidate fails to submit the same, his candidature will be treated
as cancelled.

There is no reservation for Ex-serviceman in officer cadre.



V. Probation and confirmation:

The selected candidates will be on probation for a period of two years from the date of joining. Provided that
the competent authority in the case of any officer appointed in Scale II and above may reduce the period of
probation or dispense with probation. Their confirmation in the bank service will be decided in terms of the
provisions of the Central Bank of India (Officers) Service Regulations and the same will be communicated in
writing.

vi.  BOND:

The selected candidate shall execute a bond of Rs. 3.00 Lakh for a period of 3 years from the date of joining
the Bank.

vii. CIC

The applicant must have a minimum Credit Information Company (CIC) score of 650 and there should not be
any credit default or financial indiscipline visible in the Credit Information Company (CIC) report of the
candidate on the date of document verification as part of the eligibility criteria. The applicant agrees to provide
consent for the retrieval and review of their credit information. Failure to meet the required Credit Information
Company (CIC) score or any discrepancies in the credit report may result in disqualification or rejection of
the appointment without further notice.

viii. RESERVATION FOR PERSONS WITH BENCHMARK DISABILITIES

Under section 34 of “The Rights of Persons with Disabilities Act, 2016”, persons with benchmark disabilities
are eligible for Reservation. The post is identified suitable for the Persons with undernoted categories of
disabilities as defined in the Schedule of RPwD Act 2016 and notified by the Department of Empowerment of
Persons with Disabilities (Divyangjan) from time to time.

Vide Rule-20 of RPwD Rules, 2017, the certificates of disability issued under the repealed PwD Act, 1995,
shall continue to be valid after commencement of the RPwD Act, 2016 for the period specified therein. Vide
Rule 18(5) of the same rules, the DEPwD mandated that, 01.06.2021 onwards, the disability certificate shall
be generated only through the Swavalamban portal. However, a provision was kept in the said portal for
digitizing the manual disability certificates generated earlier under RPwD Act, 2016 or under PwD Act, 1995.

A. Visual Impairment (“VI” Category):
Only those Visually Impaired (VI) persons who suffer from any one of the following conditions, after best
correction, are eligible to apply.
a. Blindness:
1. Total absence of sight; OR
ii. Visual acuity less than 3/60 or less than 10/200 (Snellen) in the better eye with best possible correction;
OR
iii. Limitation of the field of vision subtending an angle of less than 10 degree. OR

b. Low Vision:

1. Visual acuity not exceeding 6/18 or less than 20/60 upto 3/60 or upto 10/200 (Snellen) in the better eye
with best possible corrections; OR

ii. Limitation of the field of vision subtending an angle of less than 40 degree up to 10 degree.

B. Hearing Impaired (“HI” Category):
a. Deaf: means person having 70 DB hearing loss in speech frequencies in both ears.
b. Hard of Hearing: means person having 60 DB to 70 DB hearing loss in speech frequencies in both ears.
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C. Orthopedically Challenged/ Locomotor Disability (“OC” / “LD”) Category:

A person's inability to execute distinctive activities associated with movement of self and objects resulting
from affliction of musculoskeletal or nervous system or both, including Cerebral Palsy, Leprosy Cured,
Dwarfism, Muscular Dystrophy and Acid Attack Victims, Spinal Deformity (SD) and Spinal Injury (SI)
without any associated neurological / limb dysfunction. Orthopedically challenged persons are covered
under locomotor disability:

a. "Leprosy cured person" means a person who has been cured of leprosy but is suffering from:

1. Loss of sensation in hands or feet as well as loss of sensation and paresis in the eye and eyelid but with
no manifest deformity;

ii. Manifest deformity and paresis but having sufficient mobility in their hands and feet to enable them to
engage in normal economic activity;

iii. extreme physical deformity as well as advanced age which prevents him/her from undertaking any
gainful occupation, and the expression "leprosy cured" shall be construed accordingly;

b. “Cerebral palsy" means a Group of non-progressive neurological conditions affecting body movements
and muscle coordination, caused by damage to one or more specific areas of the brain, usually occurring
before, during or shortly after birth;

c. "Dwarfism" means a medical or genetic condition resulting in an adult height of 4 feet 10 inches (147
centimetres) or less;

d. "Muscular dystrophy" means a group of hereditary genetic muscle disease that weakens the muscles
that move the human body and persons with multiple dystrophy have incorrect and missing information
in their genes, which prevents them from making the proteins they need for healthy muscles. It is
characterised by progressive skeletal muscle weakness, defects in muscle proteins, and the death of muscle
cells and tissue;

e. "Acid attack victims" means a person disfigured due to violent assaults by throwing of acid or similar
corrosive substance.

D. Intellectual Disability (“ID” Category):
Only those persons, who suffer from any one of the following types of disabilities, are eligible to apply
under this category:

a. Autism Spectrum disorder (ASD) means a neuro-developmental condition typically appearing in the
first three years of life that significantly affects a person's ability to communicate, understand relationships
and relate to others, and is frequently associated with unusual or stereotypical rituals or behaviours.

b. “Specific Learning Disability” (SLD) means a heterogeneous group of conditions wherein there is a
deficit in processing language, spoken or written, that may manifest itself as a difficulty to comprehend,
speak, read, write, spell, or to do mathematical calculations and includes such conditions as perceptual
disabilities, dyslexia, dysgraphia, dyscalculia, dyspraxia and developmental aphasia.

c. “Mental Illness” (MI) means a substantial disorder of thinking, mood, perception, orientation or
memory that grossly impairs judgment, behaviour, capacity to recognise reality or ability to meet the



ordinary demands of life, but does not include retardation which is a condition of arrested or incomplete
development of mind of a person, specially characterised by sub normality of intelligence.

E. “Multiple Disabilities”
means multiple disabilities amongst clause “A”; “B”; “C”;”D ” above.

Note: Only those persons with benchmark disabilities would be eligible for reservation.

“Benchmark disability” means a person with not less than 40% of a specified disability where specified
disability has not been defined in measurable terms and includes the persons with disability, where
disability has been defined in a measurable terms, as certified by the certifying authority.

A person who wants to avail benefit of reservation will have to submit a disability certificate issued by a
Competent Authority as per Government of India guidelines. Such certificate will be subject to
verification/ re-verification as may be decided by the competent authority, at any point during the process
or thereafter.

The allocation of reserved vacancies for the persons with benchmark disabilities will be as
prescribed in the “The Rights of Persons with Disabilities Act, 2016”.

(i) Guidelines for Persons with Benchmark Disabilities/ Specified Disabilities using a Scribe

The scribe will be allowed to be used as per the guidelines issued vide Office Memorandum F.No. 16-
110/2003-DDIII dated February 26, 2013, by Government of India, Ministry of Social Justice and
Empowerment, Department of Disability Affairs, New Delhi and clarification issued by Government of
India, Ministry of Finance, Department of Financial Services vide letter F. No. 3/2/2013- Welfare dated
26.04.2013 and Office Memorandum F. No. 29-6/2019-DD-III dated 10.08.2022 issued by Government
of India, Ministry of Social Justice and Empowerment, Department of Empowerment of Persons with
Disabilities (Divyangjan). In all such cases where a scribe is used, the following rules will apply:

e The candidate will have to arrange his / her own scribe at his/her own cost.

e For candidates availing scribe in accordance with OM — F. No. 29-6/2019-DD-III dated 10.08.2022,
shall be allowed scribe facility subject to production of a certificate at the time of online examination
to the effect that person concerned has limitation to write and that scribe is essential to write
examination on his/her behalf from competent medical authority of a Government healthcare
institution as per proforma attached as Appendix 1. Such candidates shall also, upload their certificate
while filling the application form. Also, the qualification of the scribe should be one step below the
qualification of the candidate taking examination. Letter of undertaking as per Appendix II should be
submitted by such candidates at the time of examination.

e The scribe may be from an academic stream different from that stipulated for the post.

e Both the candidate as well as scribe will have to give a suitable undertaking confirming that the scribe
fulfils all the stipulated eligibility criteria for a scribe mentioned above. Further in case it later
transpires that he/she did not fulfil any laid down eligibility criteria or suppressed material facts the
candidature of the applicant will stand cancelled, irrespective of the result of the Present Recruitment
Process.

e Deliberate wrong information about the candidate/ scribe in declaration form submitted at the time of
online application or at the time of examination or at any stage would render the candidate and scribe
being debarred either permanently or for specified periods of time for Recruitment examinations.

e Those candidates who are eligible to use scribe facility shall be eligible for compensatory time of 20
minutes or otherwise advised for every hour of the examination.



ix.

e Inview of the importance of time element, the examination being of a competitive nature, the candidate

must fully satisfy the Independent Medical Officer/ Board of the Bank that there was necessity for use
of a scribe as he/she has physical limitation to write including that of speed by the disabilities as
mentioned in the guidelines regarding Persons with Benchmark Disabilities/ Specified Disabilities
using the services of a scribe.

(ii) Guidelines for Visually Impaired (VI) candidates

e Visually Impaired candidates (who suffer from not less than 40% of disability) may opt to view the
contents of the test in magnified font and all such candidates will be eligible for compensatory time of 20
minutes for every hour or otherwise advised of examination.

e The facility of viewing the contents of the test in magnifying font will not be available to Visually
Impaired candidates who use the services of a Scribe for the examination.

(iii) Guidelines for candidates with locomotor disability and cerebral palsy

A Compensatory time of twenty minutes per hour or otherwise advised shall be permitted for the
candidates with locomotor disability and cerebral palsy where dominant (writing) extremity is affected to
the extent of slowing the performance of function (minimum of 40% impairment).

(iv) Guidelines for Candidates with Intellectual Disability (ID)

A Compensatory time of twenty minutes per hour of examination, either availing the services of a scribe
or not, shall be permitted to the candidates with more than 40% Intellectual Disability (autism, intellectual
disability, specific learning disability and mental illness).

(v) Guidelines for persons with specified disabilities having less than 40% disability and having
difficulty in writing:

A compensatory time of not less than 20 minutes per hour of the examination shall be allowed for persons
who are eligible for getting scribe. In case the duration of the examination is less than an hour, then the
duration of the compensatory time shall be allowed on pro-rata basis.

NOTE:
(1) The Bank reserves the right to conduct re-exam if there is doubt about the genuineness/ validity of
candidate’s score/ performance.

(1)  The reservation is available to Divyangjan person who are eligible in terms of notification/ order
issued by Government of India, Ministry of Personnel, Public Grievances and Pensions,
Department of Personnel and Training (DoPT). Candidates may take note of this and apply
accordingly.

(i11))  The Government guidelines for persons with Benchmark/Specified Disabilities are subject to
change / clarifications, from time to time.

Economically Weaker Section (EWS)

1. Persons who are not covered under the existing scheme of reservations to the Scheduled Castes, the
Schedule Tribes and the Other Backward Classes and whose family has gross annual income below
Rs.8.00 lakh (Rupees eight lakh only) are to be identified as EWSs for benefit of reservation. The income
shall include income from all sources i.e. salary, agriculture, business, profession etc. and it will be income
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for the financial year prior to the year of application. Also persons whose family owns or possesses any
of the following assets shall be excluded from being identified as EWSs, irrespective of the family income:

1.) 5 acres of Agricultural Land and above;

ii.) Residential flat of 1000 sq. ft. and above;

iii.)  Residential plot of 100 sq. yards and above in notified municipalities;

iv.)  Residential plot of 200 sq. yards and above in areas other than the notified municipalities.

2. The property held by a "Family" in different locations or different places / cities would be clubbed
while applying the land or property holding test to determine EWS status.

3. The benefit of reservation under EWS can be availed upon production of an Income and Asset
Certificate issued by a Competent Authority. The Income and Asset Certificate issued by any one of the
Authorities as notified by the Government of India in the prescribed format shall only be accepted as proof
of candidate's claim as belonging to EWS. The candidates shortlisted for document verification/interview
shall be required to bring the requisite certificate as specified by the Government of India at the time of
appearing for the process of document verification/interview.

4. The term "Family" for this purpose will include the person who seeks benefit of reservation, his/her
parents and siblings below the age of 18 years as also his/her spouse and children below the age of 18
years.

5. The instructions issued by the Government of India in this regard from time to time shall be adhered
to. Disclaimer: EWS Vacancies are tentative and subject to further directives of Government of India and
outcome of any litigation. NOTE: These guidelines are subject to change in terms of GOI guidelines/
clarifications, if any, from time to time.

x. REMUNERATION: -

GRADE/SCALE SCALE OF PAY
Senior Manager (SCALE I1I) Basic: 85920-2680/5-99320-2980/2-105280
Assistant Manager (SCALE I) Basic: 48480-2000/7-62480-2340/2-67160-2680/7-85920

Perquisites/allowance shall be as per Bank’s policy.

3. SELECTION PROCEDURE

a. Selection will be through on-line written test and personal interview. Merely satisfying the
eligibility norm does not entitle a candidate to be called for Test or Interview.

b. Online Examination:

The structure of the Examination which will be conducted online is as follows:

Sr. | Name of the Test No. of | Maximum | Duration
No Question | Marks
01 | Stream/Category Specific | 70 70
Question o e
02 | Banking, Present | 30 30 Composite time of 60

’ . minutes
Economic Scenario &

General Awareness
Total 100 100




Penalty for Wrong Answers:

There will be no penalty for wrong answers marked in the objective test.

d. The on-line Test is tentatively scheduled held in the month of February/March 2026 at below
mentioned Centre/venue,

State /UT / NCR Examination Centre

Andhra Pradesh Vijaywada/Guntur, Vishakhapatnam

Bihar Bhagalpur, Darbhanga, Muzaftfarpur, Patna,

Chandigarh Mohali

Chhattisgarh Raipur, Bilaspur

Delhi & NCR Delhi/New Delhi/Delhi NCR, Faridabad

Goa Panaji

Gujarat Ahmedabad, /Gandhinagar Vadodara, Rajkot, Surat, Jamnagar
Bhavnagar

Haryana Ambala, Gurugram, Kurukshetra

Himachal Pradesh Bilaspur, Shimla

Jammu & Kashmir Srinagar, Jammu

Jharkhand Dhanbad, Jamshedpur, Ranchi, Hazaribagh,

Karnataka Bengaluru, Dharwad, Hubballi (Hubli), Mangaluru (Mangalore)

Kerala Kozhikode, Thiruvananthapuram, Ernakulam

Madhya Pradesh Bhopal, Indore, Gwalior, Jabalpur

Maharashtra Chhatrapati Sambhaji Nagar (Aurangabad), Mumbai/ Thane/ Navi
Mumbai/ MMR, Nagpur, Pune

Odisha Bhubaneshwar, Sambalpur

Punjab Amritsar, Jalandhar, Ludhiana, Patiala, Moga, Bhatinda

Rajasthan Jaipur, Jodhpur, Udaipur, Kota

Tamil Nadu Chennai, Madurai, Tiruchirappalli, Coimbatore, Vellore,

Telangana Hyderabad, Warangal

Uttar Pradesh Ghaziabad, Noida/ Greater Noida, Kanpur, Lucknow, Meerut,
Prayagraj (Allahabad), Varanasi

Uttarakhand Dehradun

West Bengal Durgapur, Kolkata/Greater Kolkata, Kalyani, Siliguri

Northeast (Arunachal Silchar, Guwahati, Dibrugarh

Pradesh, Assam, Manipur,

Meghalaya, Mizoram

, Nagaland, Sikkim,

Tripura)

e Candidates shall select one centre for giving the written exam at the time of submission of
application. In case adequate number of candidates are not available at a notified centre then such
centre may be merged with the nearby centre.

e Bank reserves the right to cancel any of the above mentioned centers and/ or add some other centers,
depending upon the response of the candidates, administrative feasibility, etc.

e The Candidates will have to appear for the online examination at the allotted Centre at their own
expenses and risks Bank will not be responsible for any injury or losses etc. of any nature.

e The allocated Centre/Venue for the Examination will be intimated through Call Letter/e-mail.
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The online written examination shall be conducted for 100 marks. The qualifying Marks in Written
Test shall be 50% for Unreserved/EWS category and 45% for SC/ST/OBC/PwBD (Divyangjan).
However, in case of lesser number of candidates being qualifying, call may be taken for reducing the
cut-off. The interview will be conducted for 100 marks. Qualifying marks for interview will be 50%
for Unreserved/EWS candidates and 45% for SC/ST/OBC/PwBD (Divyangjan) candidates.

The weightage for written examination: interview shall be 70:30.

Candidates who are successful in online test will be subsequently called for interview. Merely
satisfying the eligibility norm does not entitle a candidate to be called for Interview. In case of equal
marks by two or more candidates, merit order of such group of candidates will be on the basis of Date
of Birth i.e. candidates senior in age will be placed higher in the merit list.

The date of the online test is tentative. The exact date/centre/venue of examination will be
communicated to the candidates through the call letters/e-mail for the examination. The Bank reserves
the right to cancel or make any change in the date of the test/ vary the selection procedure, if necessary.
Bank reserves the right to add any selection test/ procedure other than specified in the notification.

4. APPLICATION FEE/INTIMATION CHARGES (NON REFUNDABLE):

Application Fees/ Intimation Charges [Payable from 20.01.2026 to 03.02.2026 (Only online payment),
both dates inclusive] shall be as follows:

Sr. | Category Amount (Rs.)- (Inclusive of GST)
No.

1 Schedule Caste/Schedule Tribe/PWBD candidates | Rs. 175/- (Intimation Charges only)
(Divyangjan)/ Women candidates

2 All Other Candidates Rs. 850/- (Application Fee+ Intimation
Charges)

Bank Transaction charges for Online Payment of application fees/ intimation charges will have to be borne by
the candidate.

a)

b)

5. GENERAL INSTRUCTIONS

Not more than one application should be submitted by any candidate. Multiple
Applications/Registrations will be summarily rejected and the application fee forfeited.

Before applying, the candidate should ensure that he/she fulfils the eligibility and other norms
mentioned in this advertisement. Applications, once submitted, will not be allowed to be withdrawn and
the application fee/intimation charges once paid shall be neither refunded nor held in reserve for any
other examination. The Bank would be free to reject any application, at any stage of the Recruitment
Process, if the candidate is found ineligible for the post, for which he/she has applied. The decision of
the Bank regarding eligibility of the candidates, the stage at which scrutiny of eligibility is to be
undertaken, qualifications and other eligibility norms, the documents to be produced etc. and any other
matter relating to recruitment will be final and binding on the candidate. No correspondence or personal
enquiries shall be entertained by the Bank in this behalf. If any wrongdoing (s) / suppression of
antecedents is/are detected even after appointment, the services of candidates selected are liable to be
terminated.

A recent, recognizable color passport size photograph, which should be the same as the one uploaded
in the on-line application form, should be firmly pasted on the call letter for online
examination/interview and duly signed across by the candidate. Candidates are advised not to change
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